Table 5.1

Full-Time Faculty* by Rank, Gender, and Academic Division

Fall Semester 2023

ACADEMIC DIVISION #IT\;loflesszlr: #,?\\/'lssolmzzle: #,:\/'lsmlsta;lt: #I:Astrluct;; #II\_AeciurirF — 'lrogj)ls/l b G;Edelr — O\;eralll T;Otal
Allied Health Professions 1 3 2 7 9 22 6 11 0 0 18 4.4 43 103 61 7.3
Arts and Sciences 34 19 40 23 36 23 12 33 0 0 122 29.6 98 234 | 220 26.5
Business 11 4 8 6 4 4 4 3 0 0 27 6.6 17 4.1 44 5.3
Computing 6 0 3 0 3 2 4 6 0 0 16 3.9 8 1.9 24 29
Education 4 4 8 11 8 13 1 6 0 0 21 5.1 34 8.1 55 6.6
Engineering 9 2 14 4 5 4 0 0 0 0 28 6.8 10 2.4 38 4.6
Library 0 4 1 6 0 2 0 0 0 0 1 0.2 12 2.9 13 1.6
Medicine 49 12 28 21 81 60 1 2 0 1 159 38.6 96 229 | 255 30.7
Mitchell Cancer Institute 0 2 5 0 7 3 0 0 0 0 12 29 5 1.2 17 2.0
Nursing 2 4 3 19 1 59 1 11 0 0 7 1.7 93 222 | 100 12.0
USA Simulation Program 0 0 0 1 0 0 1 2 0 0 1 0.2 3 0.7 4 0.5
TOTAL 116 54 112 98 154 192 30 74 0 1 412 100.0| 419 100.0| 831 100.0
% of TOTAL 20.5 25.3 41.6 12.5 0.1 49.6 50.4 100.0

*Deans and administrators holding faculty rank are excluded. Librarians holding faculty rank are included. For definition of faculty ranks see faculty handbook 3.2, 3.3, and 3.4.

NOTE: Eight faculty members who did not specify a gender were excluded from this summary.

SOURCE: ZPGR0091, Academic Affairs, Allied Health, and the College of Medicine




